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 9 
Members Present:    Staff Present: 10 
Matt Dube     Dave Sinneman 11 

Brian Marshack    Brian McNellis 12 

Jim Gustafson    Mike Metheny 13 

Stan Clauson    Ashleigh Huff  14 
Jami McMannes     15 
David Seglin 16 

Doug Faurer 17 
     18 
Members Absent: None 19 

          20 
Others Present: None 21 

 22 
Call to order: The meeting was called to order at 4:02 pm, and roll was called. 23 
No Commissioners were absent.  24 

 25 
Item 1: Approval of Meeting Minutes: 26 

The minutes from the April 23, 2025, meeting were presented for approval. 27 
Changes were requested by Commissioner McMannes, and Commissioner 28 
Gustafson requested a typo correction. Commissioner Faurer motioned to 29 

approve, seconded by Commissioner McMannes. Approved 7-0. 30 
 31 
Item 2: Variance Request – Ridge Run Unit 1, Lot 61 Continuance: 32 

Brian McNellis, Senior Planner, explained the applicant is coordinating with the 33 
Public Works Department and their civil engineer to submit a right-of-way 34 

license application, as requested by the Public Works Director. Staff 35 
recommended continuing the item until July 16 to allow time for this process. 36 

Vice Chair Marshack made a motion to continue, seconded by Commissioner 37 

Faurer, and it was unanimously approved. 38 
 39 
Item 3: Outdoor Lighting Code:  40 

Dave Shinneman, Community Development Director, and Mike Metheny, Chief 41 
Building Official, presented proposed revisions to the town’s outdoor lighting 42 

code. These updates respond to the Town Council’s directive to support dark sky 43 
preservation and address rising resident complaints. Developed with consultant 44 
Clanton & Associates, the revisions shift from outdated watt-based standards to 45 
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lumen-based measurements, better reflecting modern lighting technology. New 46 
lighting zones—residential, commercial, open space, and parks—were 47 

introduced, with goals to limit light trespass, reduce skyglow, and improve 48 
neighborhood character. 49 

Commissioner Gustafson asked about the difference between watts and lumens 50 
and how enforcement would work. Chief Metheny explained the town now uses 51 
light meters measuring lumens, foot-candles, and lux, with compliance assessed 52 

at property lines. Commissioner Faurer noted the challenge of applying uniform 53 
standards given the town’s varied topography, where elevated homes can impact 54 
properties below despite shielded fixtures. This raised broader concerns about 55 

neighbor-to-neighbor lighting conflicts. 56 
Vice Chair Marshack supported the updates, highlighting adaptability for future 57 

development. Commissioner McMannes recommended aligning the seasonal 58 
lighting schedule with Aspen and Pitkin County—from November 15 to March 59 
15 to ensure consistency for businesses and property managers across the 60 

valley. She also asked about enforcement and penalties; staff said enforcement 61 
would be complaint-driven and collaborative, with fines reserved for repeated 62 

violations. Most issues are resolved with a single phone call. 63 
The group discussed outdoor TVs, strongly supporting restrictions due to their 64 
visual impact on neighbors, even if they meet light limits. Security lighting raised 65 

questions about the subjective nature of “security,” with commissioners 66 
encouraging motion-activated lighting and limits on constant illumination, 67 
especially in low-crime areas. They also noted challenges caused by wildlife 68 

triggering motion sensors. 69 
While interior lighting is not currently addressed, several commissioners 70 

expressed concern over large, fully glazed homes that glow at night, resembling 71 
lanterns across the valley. Though difficult to regulate, this was noted as a future 72 
consideration, possibly through HOA coordination or architectural review. 73 

Additional requested revisions included prohibiting lights directly shining on 74 
building facades; clarifying landscape vs. seasonal lighting; updating seasonal 75 
lighting dates; and clarifying rules on lighted trees at condominium and hotel 76 

entrances. The Commission also supported regulating outdoor TVs, updating the 77 
lighting zone map to reflect the developed areas of the Snowmass Club as LZ2 78 

and the open golf course as Parks/Golf Course. They recommended limiting 79 
security lighting duration to five minutes, revising language in Section 16A-4-80 
640(2), renaming lighting zones by land use, mapping Two Creeks base as LZ2, 81 

allowing a grace period for compliance, and clarifying the ALAN definition in 82 
Section 16A-4-610(3). 83 

Staff committed to incorporating feedback and returning with a revised draft and 84 
resolution at the June 16 meeting. There was consensus that these updates 85 
strongly modernize the town’s lighting standards while preserving the night sky 86 

and community character. Discussion will continue at the July 16, 2025 87 
meeting. 88 
 89 

Item 4: Meeting Date and Time Discussion:  90 
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Chair Dube withdrew the request to change the meeting date and time after 91 
discussing a scheduling conflict during summer meetings. While alternatives like 92 

earlier start times or different days were considered, the Commission agreed to 93 
keep the traditional Wednesday 4:00 PM schedule to maintain consistency and 94 

quorum. Chair Dube committed to attending as fully as possible despite the 95 
conflict. 96 
 97 

Item 5: Community Development Director Updates: 98 

 The Drawsite project was approved by the Town Council to move forward 99 

 Workforce housing – special review is on the agenda for June 4th 100 

 The Deerbrook application is in 101 

 Elk Camp Deck was approved by the Town Council 102 
 103 
Motion to adjourn by Commissioner Faurer, seconded by Commissioner 104 
McMannes.  All in favor. None opposed. 105 

 106 
The meeting was adjourned at 5:45 p.m.  107 
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 TOWN OF SNOWMASS VILLAGE 1 
 PLANNING COMMISSION 2 
 3 
 RESOLUTION NO. 5 4 
 SERIES OF 2025 5 
 6 

A RESOLUTION RECOMMENDING TEXT AMENDMENTS TO CHAPTER 16A  7 
LAND USE DEVELOPMENT CODE, AND CHAPTER 17- EMPLOYEE HOUSING 8 

TO REVISE THE REVIEW PROCESS FOR ‘RESTRICTED’ HOUSING FROM 9 
PLANNED UNIT DEVELOPMENT (PUD) TO SPECIAL REVIEW AND CHANGING 10 

THE TERMINOLOGY OF SUCH THROUGHOUT THE LAND USE CODE TO 11 
‘WORKFORCE’ HOUSING AND PROVIDING A DEFINITION THEREOF    12 

 13 
 WHEREAS, The Town of Snowmass Village (“TOSV” or the “Town”) is a home-14 
rule municipality, duly organized and existing under the TOSV's Charter adopted pursuant 15 
to Article XX of the Constitution of the State of Colorado; and 16 
 17 
 WHEREAS, the Town Council approved Ordinance No. 9, Series of 2018 on 18 
December 17, 2018, thereby adopting the 2018 Town of Snowmass Village 19 
Comprehensive Plan (the "Comprehensive Plan"); and 20 

 21 
WHEREAS, amendments to Chapters 16A and 17 of the Snowmass Village 22 

Municipal Code (the “Code”) are necessary to implement certain action steps identified 23 
within the Comprehensive Plan; and 24 

 25 
WHEREAS, the Town of Snowmass Village Land Use and Development Code (the 26 

“Land Use Code”), Chapter 16A of the TOSV Municipal Code, provides for orderly 27 
development of the Town while protecting the quality of life within the TOSV; and 28 

 29 
WHEREAS, Section 16A-5-210 of the Code provides the authority for the Planning 30 

Commission or Town Council to initiate text amendments of the Land Use Code by 31 
resolution; and 32 

 33 
WHEREAS, the 2018 Comprehensive Plan and the 2022 Amendments 34 

incorporated Goals, Policies, and Next Steps as it pertains to providing More 35 
Employee Housing; and 36 

 37 
WHEREAS, the Comprehensive Plan’s Goal E, Expanding Housing Choice & 38 

Affordability, in which policy number E.2 states: 39 
        40 

‘Provide More Employee Housing’ - The Town should continue to provide 41 
and ensure that others also build many different types, sizes, and price points 42 
of housing intermingled in close proximity, with a range of living experiences 43 
from rural (where feasible) to more dense, so that there is something for 44 
everyone. The variety of dwelling types should include: different sizes of 45 

5

Brian McNellis
Text Box
Attachment A



 
PC Resolution No. 5 of 2025 
Page 2 of 3 
 

 

detached single family houses, townhouses, and multifamily condo buildings. 46 
Residential units should be available for lease and for ownership. This allows 47 
young and old, singles and families, having a range of income levels to find a 48 
home that suits their preferences and lifestyles. An additional benefit of this 49 
mix of housing types is that workers can live within walking distance of their 50 
jobs, rather than requiring that they commute to work, worsening traffic on 51 
local roads. Workforce housing should be in balance with the character and 52 
resources of the Town. As its primary housing goal, provide housing for 70 53 
percent of full-time, year-round employees (60 percent of total employees). 54 

 55 
WHEREAS, said amendments of the Snowmass Village Municipal Code 56 

("Code") are necessary to make it easier to accomplish the goal of ‘Expanding 57 
Housing Choice and Affordability’ by making the associated land use process less 58 
cumbersome for applicants and the Town; and 59 

 60 
WHEREAS, allowing Affordable, Employee, Restricted, and/or Workforce 61 

Housing on any property, whether private or public, to proceed through the Special 62 
Review process pursuant to Section 16A-5-230 of Code which would no longer 63 
require Planned Unit Development (PUD) review pursuant to Section 16A-5-300 64 
of the Code and thereby allow for the expedited review of said land use: and 65 

 66 
WHEREAS, the Code has varying references to deed restricted housing 67 

which also include, among others, ‘Affordable, Employee or Restricted’ housing, 68 
and while in an effort to standardize any references to residential units dedicated 69 
for the benefit Town of Snowmass Village serving employees, shall now 70 
consistently be referenced as ‘Workforce’ housing in the Code as it pertains to the 71 
established definition herein as Exhibit ‘A’; and  72 

 73 
WHEREAS, Planning Commission finds that the passage of this Resolution is in 74 

the best interest of the TOSV. 75 
 76 

NOW, THEREFORE, BE IT RESOLVED, by the Planning Commission of the 77 
Town of Snowmass Village, as follows: 78 
 79 

1. Recitals.  The foregoing recitals are incorporated herein as findings of the 80 
Planning Commission. 81 
 82 

2. Findings.  The Planning Commission makes the following findings: 83 
a. The procedural requirements set forth in Section 16A-5-210 of the Code 84 

have been satisfied. 85 
b. The proposed amendments comply with the applicable review standards 86 

set forth in Section 16A-5-210(e) of the Code. 87 
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 88 
3. Recommendation to Town Council - The Planning Commission hereby 89 

recommends the Town Council approve the amendments to Chapter 16A and 90 
Chapter 17 of Article V of the TOSV Municipal Code with the additions as set 91 
forth in Exhibit A. 92 

 93 
4. Severability.  If any provision of this Resolution or application hereof to any 94 

person or circumstance is held invalid, the invalidity shall not affect any other 95 
provision or application of this Resolution which can be given effect without the 96 
invalid provision or application, and, to this end, the provisions of this 97 
Resolution are severable. 98 
 99 

 READ, APPROVED AND ADOPTED by the Planning Commission of the Town of 100 
Snowmass Village, upon a motion by Planning Commission member ______________, 101 
the second of Planning Commission member ____________, and upon a vote of 102 
__________ in favor and ___________ against, on this 4th day of June 2025. Absent 103 
were ___________.       104 
 105 

TOWN OF SNOWMASS VILLAGE 106 
 PLANNING COMMISSION 107 

 108 
 109 
_______________________________ 110 
Matthew Dube, Chairperson 111 

ATTEST: 112 
        113 
 114 
_______________________________    115 
Ashleigh Huff, Planning Commission Secretary 116 
 117 
APPROVED AS TO FORM: 118 
 119 
 120 
_______________________________ 121 
Jeff Conklin, Town Attorney 122 
 123 
ATTACHMENTS: 124 
 125 
Exhibit A – Amendment to Chapter 16A, Article IV and Chapter 17 of the TOSV 126 
Municipal Code 127 
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ATTACHMENT B 
Exhibit A 

Sec. 16A-2-20. - Definitions. 

Workforce Housing means any dwelling unit that is restricted to use for the sale or rent to qualified employees 
pursuant to the Permanent Moderate Housing Regulations, a restricted housing agreement approved by the 
Town, or other restrictions approved by the Town for such uses.  

Sec. 16A-3-40. - Statements of zone district intent. 

Specially planned area and planned unit development zone districts. 

(5) Specially Planned Area (SPA-1 and SPA-2). There are areas within the Town where development existed prior 
to incorporation of the Town and the establishment of municipal zoning. It is the purpose of the Specially 
Planned Area (SPA-1 and SPA-2) zone districts to establish standards that are applicable to existing development 
within said areas. Governmental Specially Planned Areas were established for the Fire Department and the 
Water and Sanitation District. Except as may be permitted pursuant to Section 16A-5-250(a)(10), Interim SPA 
(SPA-1 and SPA-2) Authorization, this is done by requiring the approval of a plan that establishes approved 
densities, uses, required parking and other development limitations for all or any portion of a property so 
designated. This plan shall be submitted and reviewed pursuant to the procedures and standards of Article V, 
Division 3, Planned Unit Development, and shall constitute the zoning and development regulations for 
said area or building except for 100% Workforce Housing projects for which Special Review process shall 
determine the residential development parameters by Resolution of the Town Council. 

Sec. 16A-3-50. - Zone district use schedule 

 

TABLE 3-1 
Schedule of Uses 

Uses: A = Allowed; 
S = Special Review; 

P = Prohibited 

SF 
4 

SF 
6 

SF 
15 

SF 
30 

SF 
150 

EST DU MF MF 
PUD 

MU MU 
 

PUD 

MU 
1 

MU 
2 

CC CC 
 
PUD 

 
PUB 

 
CON 

OS  
REC 

Residential and Accommodation Uses  
Single-Family 
Detached Dwelling1  

A  A  A  A  A  A  A  A  A  P  A  P  P  P  P  P  P  P  P  

Two-Family Dwelling2  P  P  P  P  P  P  A  A  A  P  A  P  P  P  P  P  P  P  P  
Single-Family 
Attached Dwelling  

P  P  P  P  P  P  P   A  A  A    P  A  P  P  P  P  

Multi-Family 
Dwelling  

P  P  P  P  P  P  P  A  A  A  A  A  A  P  A  P  P  P  P  

Workforce Housing  S S S S S S S S S S S S S S S S P P S 
Hotel/Lodge Room or 
Suite  

P  P  P  P  P  P  P  P  P  A  A  P  A  S  A  P  P  P  S  

Lock-Off Room  P  P  P  P  P  P  P  P  P  A  A  A  A  S  A  P  P  P  S  
Time Share Unit3  P  P  P  P  P  P  P  S  S  S  S  P  A  S  S  P  P  P  S  
Dormitory  P  P  P  P  P  P  P  A  A  S  A  P  A  S  A  P  P  P  S  
Manager's Unit/ 
Restricted Employee 
Housing  

P  P  P  P  P  P  P  A  A  A  A  A  A  A  A  S  P  P  S  

Conference Facilities4  P  P  P  P  P  P  P  P  A  A  A  S  A  A  A  P  P  P  S  
                    
Accessory Building 
and Use15  

A  A  A  A  A  A  A  A  A  A  A  A  A  A  A  S  S  P  A  

Home Occupation5  A  A  A  A  A  A  A  A  A  P  A  S  P  P  P  P  P  P  P  
Day Care Home  S  S  S  S  S  P  S  S  S  S  S  A  A  S  S  P  P  P  P  
Wireless 
Communication 
Facilities6  

S  S  S  S  S  S  S  S  S  S  S  S  S  S  S  S  P  P  S  
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Sec. 16A-5-60. - Notice of public hearings 

                              TABLE 5-2 
                         Timing of Required Public Notices 

Application Type Days Prior to Hearing That Public Notice Must Be Given 
Published Mailed Posted 

Amendment to Comprehensive Plan  30  No  No  
Interpretation  No  No  No  
Amendment to Text of Development Code  15  No  No  
Amendment to Official Zone District Map  15  15  15  
PUD Sketch Plan (Planning Commission)  101  No  No  
PUD Sketch Plan (Town Council)  10  10  10  
PUD Preliminary Plan  30  30  15  
PUD Final Plan  No  No  No  
PUD Amendment  15  30 (Major)  

15 (Minor)  
15  

Special Review  153   153    153   
Variance  30  30  15  
Administrative Modification  No  152  No  
Subdivision Exemption  No  No  No  
Subdivision  30  30  15  
Subdivision Amendment  15  15  15  
Annual Temporary Use  15  No  15  
Administrative Temporary Use  No  No  No  
Comprehensive Sign Plan  15  15  No  
Special Event  No  No  No  

 
1 No public hearing occurs before the Planning Commission; the required public notice is for the joint meeting, 
pursuant to Section 16A-5-320(c)(4), Joint Meeting.  
2 Mailed notice shall be by United States mail postage prepaid. 
3 Workforce Housing applications that propose 100% deed restricted units and thereby qualifying for Special 
Review, shall provide public notice (15 days for mailing, posting and publishing) for all Planning Commission 
public meetings and Town Council public hearings for which the proposal is considered. 

 

Division 4. - Standards for Restricted Workforce Housing 

Sec. 16A-4-400. - Purpose. 

To provide adequate housing for persons of low, moderate or middle income, provisions for comfortable and 
affordable housing in locations approved by the Town Council shall be made to accommodate sixty percent 
(60%) of new employees generated by development and redevelopment within the Town. 

Sec. 16A-4-410. - Restricted Workforce housing requirements. 

(b) Square Footage Per Employee. For that number of employees required to be housed in restricted workforce 
housing, as determined in Subsection (a) above, the developer shall be responsible for the creation of a total 
square footage equal to four hundred forty-eight (448) square feet (as measured in Section 16A-3-210(b), 
Measuring Floor Area) for each employee to be housed. The total square footage for which the developer shall 
be responsible shall be provided in dwelling units whose size shall be within the range of sizes described in 9
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Subsection (c), Size Ranges of Restricted Dwelling Workforce Units. The unit mix and methods of providing 
housing shall be determined as described in Section 16A-4-420, Methods of Complying With Requirements. 

(c) 

Size Ranges of Restricted Dwelling Workforce Units for Full-time Employees. Table 4-6, Size Ranges of Restricted 
Dwelling Workforce Units, establishes the minimum and maximum size range of restricted dwelling Workforce 
units, to ensure that the size of dwelling units contributed by a developer is appropriate. All units contributed 
by a developer shall meet these size limits. 

Table 4-6 
Size Ranges of Restricted Dwelling Workforce Units 

  

Type of Unit Minimum Size 
(sq. ft.) 

Maximum 
Size (sq. ft.) 

Studio 448 550 

One-bedroom 550 750 

Two-bedroom 750 1,080 

Three-bedroom 1,150 1,350 

 

(d) Size Ranges of Restricted Workforce Housing Units for Seasonal Employees. Seasonal employee housing shall 
be designed to provide efficient, comfortable and affordable accommodations for seasonal employees and may 
include dormitory style or shared living accommodations configured to provide single-room occupancy for each 
employee with shared living, restroom and kitchen facilities. To ensure that the size of the housing contributed 
by a developer for shared living accommodations is appropriate, each building shall provide two hundred 
twenty-four (224) square feet of private or jointly shared living area for each employee being housed. 

(e) Redevelopment. 

(2) Existing employee workforce housing replacement. If any existing square footage currently utilized as 
employee housing is to be removed, an equal square footage of restricted housing shall be replaced within 
the development. 

(h) Independent Payroll Audit. In the event of an independent calculation, the Town Council may require the 
applicant to have an independent payroll audit performed two (2) years following the subject building's 
occupancy to determine if the number of employees in the project corresponds with the applicant's calculation. 
The Town Council may waive or extend the date of the independent payroll audit. The applicant and the Town 
shall agree upon a method for mitigating any additional restricted housing that may be required as a result of 
the audit and said methodology shall be specified within the restricted Workforce housing agreement. 

Sec. 16A-4-420. - Methods of complying with requirements. 

Restricted Workforce housing shall be provided as follows: 

(2) Methods of providing housing. Housing shall be provided using one (1) or more of the following methods 
with preferences given to Subparagraph a or b below: 

10
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b. Restricted Workforce sale. Developer builds the restricted workforce units and sells the units to qualified 
employees, at prices established by the Town Council, as determined by current sale prices of comparable 
restricted units within the Town. 

c. Other means. Such other means as may be agreed upon by the Town Council at its sole discretion and the 
developer of a project requiring restricted workforce housing, as required by Article IV of this Chapter, 
which may include: 

1. Restricted Workforce Housing rates and use. The developer builds, owns and manages restricted 
workforce rental units in accordance with current Town of Snowmass Village Restricted Workforce 
Housing Guidelines. When permitted by all applicable state and local laws, or when agreed to by the 
developer, the units shall be restricted at the same rental rates charged by the Town for similar size units 
with similar amenities, as determined by the Town Council. Rental rates may be adjusted annually based 
on the inflation index used by the Town. A restricted workforce housing agreement shall be entered into 
between the Town and the developer identifying the conditions of occupancy, maintenance and rental 
guidelines for the restricted workforce units. 

(3) Cash in lieu for minor developments. The Town Council may, at its sole discretion, accept cash in lieu of 
restricted employee workforce housing as defined in this Chapter. Cash in lieu of employee housing shall 
include the net cost (total cost less the amount covered by rental or sale income) of land and all related 
planning, design, site development, construction and construction management costs of the project, in current 
dollars, which would be incurred by the Town in order to provide the required amount of restricted workforce 
housing, or as agreed to by the Town and developer. 

(4) Developer responsibilities. The developer shall be responsible for planning, design and development 
approvals for any housing proposed to mitigate employee impact. The developer shall provide adequate land 
for the project and shall be responsible for the full costs of constructing the project. If the Town Council has 
determined that the restricted workforce housing will be owned by the Town, upon issuance of a certificate of 
occupancy, the developer shall convey the project free and clear of any monetary liens or restraints on 
alienation to the Town and the Town shall thereafter own and manage the restricted workforce units. The 
developer shall warrant that the project is free of any construction defects for a period of one (1) year from the 
transfer of title to the Town. 

(5) Town Council responsibilities. The Town Council shall determine, at the time of Preliminary PUD review of 
the specific restricted workforce housing projects, the unit mix and configuration of restricted units to be 
provided, fair and reasonable rental rates and sale prices for each type of restricted unit, estimates of 
occupancy rates, estimates of operating budgets (including maintenance and capital reserve), and the effect of 
the proposed restricted workforce units on the overall restricted housing inventory in the Town. The criteria 
shall be the Comprehensive Plan, the most recent housing surveys, comparable restricted rental rates, 
information provided by the developer and recommendations from Town staff. At the Town Council's 
discretion, the developer may be required to prepare, or the developer may provide, a peak season (maximum 
annual) employee staffing plan for all or portions of the development being mitigated to determine the 
appropriate full-time/seasonal restricted workforce housing mix to be provided by the developer. 

(6) Homeowner's Association. If a restricted housing unit is developed as part of a mixed free market/restricted 
workforce housing development project in which both free market and restricted workforce units will be 
included in the same association, then the documents creating the condominium regime, Homeowner's 
Association (HOA) and any Covenants, Conditions and Restrictions (CC&R) shall state that the restricted 
workforce housing unit shall only be assessed monthly dues and other shared assessments based on whichever 
of the following two (2) formulas apply: 

a. The size of the restricted workforce housing unit in square feet as compared to the total size of the other 
units in the development; or 
b. The size of the lot on which the restricted workforce housing unit is located as compared to the total size 
of the other lots in the development. 

The Town shall consider the economic effect all assessments may have upon the Town's goal of successfully 
maintaining reasonable long-term affordability of the restricted workforce housing units or lots. The Town 
Council will evaluate the proposed assessment rates considering the nature of the project, the level of 
maintenance, types of utilities, services and amenities being provided relative to those of comparable wholly 11



restricted workforce projects. The condominium regime, HOA and any CC&R documents shall state the 
maximum share of general, common, limited, special or other assessments allocated to each restricted 
workforce housing unit or lot and how such documents may be amended in the future within a restricted 
workforce housing agreement. 

CHAPTER 17 – Employee Workforce Housing 

 

ARTICLE I - Permanent Moderate Workforce Housing 

Sec. 17-1. - Purpose. 

To effectuate the orderly administration of housing units, the Town Council has determined that reasonable 
regulation is required. It is the intention of the Town Council to ensure that workforce housing units shall be 
available for purchase and occupancy by qualified individuals at an affordable price. Public funds are being 
utilized to make the original purchase price of a workforce housing unit affordable, and, therefore, restrictions 
on the escalation of the value of the unit are required to ensure that the purposes of creation of the housing 
unit are maintained. 

Sec. 17-2. - Application. 

The provisions of this Chapter shall apply to and restrict the use, occupancy and sale of all workforce housing 
units in the Town, including without limitation those units located in the following projects: Capital Peak 
Condominiums, Coffee Place, Creekside Condominiums, Country Club Townhomes, Crossings at Horse Ranch, 
Daly Permanent Moderate Housing Townhomes, Mountain View Permanent Moderate Housing Condominiums, 
and all other Permanent Moderate Workforce Housing developments and housing units recognized by the 
Snowmass Village Town Council. 

Sec. 17-3. - Definitions. 

Maximum resale price means the maximum price for which a workforce housing unit may be sold. The 
maximum resale price for any workforce housing units located in the Creekside Condominiums and Country 
Club Townhomes that have been continuously owned by the same owner on and after July 22, 1991, shall be 
computed in accordance with resale price procedures established by the Housing Manager Director referred to 
as the current resale price. 

Owner means the fee simple owner of a workforce housing unit. 

Pre-sale inspection means an inspection of the housing unit to confirm that the workforce housing unit has been 
kept and maintained in a clean and orderly condition, normal wear and tear excepted, in a manner determined 
by the Housing Manager Director. 

Qualified applicant means all adult applicants who collectively meet the qualifications for purchase of a 
workforce housing unit as established from time to time by the Housing Manager Director, taking into 
consideration employment, income, net worth, unit size, dependents and any other criteria established by the 
Housing Manager Director to determine eligibility for purchase. 

Resale fee means a fee collected upon the filing of a notice of intent to sell a workforce housing unit as 
determined by the Housing Manager Director. 

Requalified owner is an owner who, following initial purchase of a workforce housing unit, meets 
the qualifications for employment, income, net worth and residency established by the Housing Manager 
Director. 12



Unit size means a workforce housing unit intended to be occupied by a minimum or maximum number of 
occupants as established by the Housing Manager Director. 

Workforce Housing unit means a dwelling unit that is subject to the provisions of this Chapter. 

Sec. 17-4. - Resale procedure. 

(a) Workforce Housing Unit Inspection. As a condition precedent to filing a notice to sell a workforce housing 
unit, the owner shall obtain an approved pre-sale inspection which shall, among other things, confirm that the 
number of bedrooms in the workforce housing unit has not decreased since the housing unit was purchased by 
the owner. 

(b) Notice to Sell and Resale Fee Deposit. The owner, after having received an approved inspection report, shall 
file a written notice of intent to sell with the Housing Manager Director and shall pay the resale fee. 

(c) Town Purchase Option. The Town reserves the right to purchase any housing unit as workforce housing 
inventory. 

(d) Snowmass Village Employee Priority. For thirty (30) days from the date of filing of the notice of intent to sell, 
the Housing Manager Director will receive applications for the purchase of the workforce housing unit from 
qualified applicants. At the end of the thirty-day period, the Housing Manager Director will proceed to 
determine if a super priority exists or if lottery chances will be assigned to all qualified applicants. 

(e) Super Priorities. If a qualified applicant meets the criteria for a super priority as established by the Housing 
Manager Director for disabled employees and in-complex owners, a first priority qualified applicant shall be 
designated and is authorized to enter into a contract for purchase of the workforce housing unit in accordance 
with the provisions of Section 17-4 (g) of this Code. 

(f) Determination of Employment Priority and Lottery Chances. Lottery chances will be assigned by the Housing 
Manager Director to qualified applicants. Following the assignment of lottery chances to qualified applicants, 
the Housing Manager Director shall schedule and conduct a lottery to determine the priority of qualified 
purchasers. 

(g) Contract and Sale Procedure. The qualified purchaser, in priority, may negotiate a contract for the purchase 
of the workforce housing unit from the owner and proceed to close the purchase. 

(h) Confirmation of Qualification. At the closing of the sale, the Housing Manager Director shall confirm the 
status of the qualified purchaser to purchase the workforce housing unit and that the purchase price does not 
exceed the maximum resale price. 

Sec. 17-5. - Mandatory resale. 

An owner shall immediately offer the workforce housing unit for sale in accordance with the provisions 
of Section 17-4 upon the happening of any of the following events: 

(1) If a non-qualified purchaser takes title to a workforce housing unit, or 

(2) The owner does not maintain residency at the workforce housing unit; or 

(3) The owner has not sold a residential dwelling unit within six (6) months of the closing of the acquisition of 
the workforce housing unit, or such greater period of time as approved by the Town Council upon good cause 
shown; or 

(4) The owner acquires a residential dwelling unit after the closing of the acquisition of a workforce housing 
unit; and 

(5) The owner purchases the workforce housing unit for a purchase price greater than the maximum purchase 
price; or 13
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(6) The owner fails to be a requalified owner. 

Sec. 17-6. - Rental. 

An owner may rent a workforce housing unit only to the extent permitted by and in accordance with 
the regulations adopted pursuant to this Article. 

Sec. 17-7. - Exempt transactions. 

A one-time transfer by operation of law, by will or inheritance to a surviving spouse of an owner is exempt from 
the procedures set forth in Section 17-4 and 17.4 of the Regulations, provided written notice shall be given to 
the Housing Manager Director providing information to support that an exempt transaction has occurred. 

Additional, limited exempt transactions are set forth in the regulations adopted pursuant to this Article. 

Sec. 17-8. - Release of restrictions. 

To induce lending institutions to finance workforce housing units, the Housing Manager Director is authorized 
to enter into agreements with lending institutions which allow for the release of a workforce housing unit from 
the application of the provisions of this Chapter in the event of a foreclosure of a first priority deed of trust or 
mortgage securing a loan. Any such agreement shall provide that: 

(1) The Town shall have an option to purchase the workforce housing unit for the price which would be paid by 
the redeeming owner in the foreclosure; 

(2) The option to purchase period shall commence upon the end of the last redemption period of the 
foreclosure and shall continue for a period not less than ten (10) days; and 

(3) The release of the workforce housing unit from the applicability of this Chapter shall occur only after the 
expiration of the option to purchase period. 

Sec. 17-9. - Remedies of the town. 

The Town expressly reserves all remedies provided by law for breach of these restrictions. 

(1) Transfer void. In the event a workforce housing unit is sold and conveyed without compliance herewith, such 
sale shall be wholly null and void and shall confer no title whatsoever upon the purported purchaser. Each and 
every conveyance of the property, for all purposes, shall be deemed to include and incorporate by this 
reference the covenants herein contained, even without reference herein to this agreement. 

(2) Failure to cure breach. In the event the owner fails to cure any breach, the Town may resort to legal action, 
including, but not limited to, specific performance of these restrictions or a mandatory injunction requiring sale 
of the workforce housing unit by the owner. 

(3) Workforce Housing unit price freeze. In the event of a breach of any of the terms or conditions hereby of the 
owner or the transfer of a housing unit to a non-qualified transferee, the original purchase price of the 
workforce housing unit shall upon the date of such breach or transfer automatically cease to increase and shall 
remain fixed until the date of cure of said breach or disqualification. 

(4) Purchase of Workforce Housing Unit. The Town reserves the right to purchase a workforce housing unit. 

(5) Town Attorney Fees. All costs incurred by the Town in enforcing the terms of this Article and regulations 
adopted pursuant thereto, including without limitation, costs of suit and reasonable attorneys' fees, even in the 
event that the Town secures redress without a completed judicial proceeding, shall be repaid upon demand by 
the person or persons against whom enforcement has been sought. 14
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Sec. 17-10. - No guaranty or warranty. 

No guaranty or warranty is made by the Town that an owner may be able to: 

(1) Resell a workforce housing unit without incurring a monetary loss; 

(2) Resell a workforce housing unit at a maximum price; 

(3) Rent a workforce housing unit; or 

(4) Rent a workforce housing unit without incurring monetary loss. 

Sec. 17-11. - Regulations. 

The Housing Manager Director shall establish rules and regulations to effectuate the provisions of this Article 
after conducting a public hearing and with the advice and consent of the Town Council. All rules and regulations 
so established shall be enforceable as if enacted in this Code. In the event of a conflict between this Article and 
the regulations, the more restrictive provision shall control. 
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 INTEROFFICE MEMORANDUM 

TO: BRIAN MCNELLIS, SENIOR PLANNER 
FROM: BETSY CRUM, HOUSING DIRECTOR 
SUBJECT: PROPOSED AFFORDABLE HOUSING PROCESS AMENDMENTS 
DATE: APRIL 7, 2025 

 

I am writing to express my support for the proposal to amend the Snowmass Village Code to have 
Workforce Housing qualify for review as a Special Use. As you know, workforce housing is not 
considered as a specific residential use outside of the Multi-Family Dwelling use and so can only be 
approved under an existing Multi-family or Mixed-Use zone, or as a Planned Unit Development. 

As you know, we currently face an unprecedented need for workforce housing in Snowmass Village. 
Rising housing costs have pushed prices beyond the reach of our local employees. Commutes continue 
to expand in volume and length as many workers seek down-valley costs of living and need up-valley 
wages to make ends meet. As a result, the formerly attainable mid-valley housing markets are now also 
experiencing significant increases in housing costs, pushing regional labor markets even beyond 
Glenwood Springs toward Western Slope communities. There is functionally no local free-market 
attainable housing available to our workforce, and the waitlist for TOSV’s rental housing results in a 10+ 
year wait for an affordable apartment.  

New workforce housing development is one of the essential tools to meet the housing needs of our local 
workforce. In fact, we currently require that businesses mitigate the housing needs for at least 60% of 
the employees generated by them when they build in town. However, the PUD process we currently use 
is lengthy and requires multiple submissions, public hearings, meetings and back-and-forth throughout 
the approval process. This can, and often does, add many months to the process. This is not just costly; 
it delays the provision of the very housing needed for the new employees. 

In addition, the primary state funding program – called the State Affordable Housing Fund and created a 
few years ago by Proposition 123 – requires that, to remain eligible for Prop 123 funds, local 
governments must demonstrate they have implemented an “expedited review process.” With the rising 
cost of construction and the increasing demand for workforce housing, it is critical that Snowmass 
Village and our partners remain eligible for state and federal grants and loans. Allowing workforce 
housing to be approved under a Special Use process would go a long way toward meeting that criterion. 

In short, workforce housing is a critical community need that benefits our entire Village and, like public 
utilities, day care and trails, adds an essential service to our community. I believe that this change would 
reflect the importance of getting housing built when it is most needed. 

Please let me know if you have any questions. 
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MEMORANDUM 
 
TO:   Town of Snowmass Village Planning Commission 
 
FROM: Brian McNellis - Senior Planner 
  Community Development Department 
 
SUBJECT: Public Hearing and Resolution No. 5 Series of 2025: Workforce Housing – 

Special Review Code Amendment 
 
DATE:  June 4, 2025 
_______________________________________________________ 
 
OVERVIEW: After a discussion at their April 14th public hearing, Town Council directed 
staff to begin drafting a code amendment that would allow Restricted Housing 
(hereafter referred Workforce Housing) to be reviewed as a Special Review use instead 
of a Planned Unit Development (PUD).  
 
BACKGROUND: This public meeting is intended to open a discussion with Planning 
Commission about the proposed amendment to the Land Use Code which would 
formally recognize “Workforce Housing” as an allowed use in any residential, 
commercial, mixed-use, or public zone - provided it receives Special Review approval. 

This change would simplify the current approval process by replacing the existing three-
step Planned Unit Development (PUD) process with a streamlined Special Review 
process. Projects could remain under “ownership review” for as long as needed to 
gather essential feedback before a formal workforce housing application is submitted. 

Another key benefit of switching to the Special Review process is that it would make the 
Town of Snowmass Village (TOSV) eligible for state grants to support workforce housing 
development. The recently established State Affordable Housing Fund - created through 
voter-approved Proposition 123 - requires local governments to implement an 
“expedited review process” to qualify for funding. With construction costs rising and 
demand for workforce housing increasing, it is crucial that Snowmass Village maintain 
access to all available funding sources. Enabling workforce housing to proceed through 
the Special Review process would help meet this requirement. 

Finally, as a housekeeping measure, this proposal would also standardize the term 
“Workforce Housing” throughout the Land Use Code, aligning it with existing references 
to Affordable, Employee, and Restricted Housing, using the draft definition provided 
below: 
Workforce Housing means any dwelling unit that is restricted to use for the sale or rent 
to qualified employees pursuant to the Permanent Moderate Housing Regulations, a 
restricted housing agreement approved by the Town, or other restrictions approved by 
the Town for such uses.  
 
The proposed amendment would mostly entail modifications to Table 3-1 in Section 
16A-3-50 as well as Chapter 17 of the Land Use Code as attached hereto (see 
Attachment A).  
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REQUIRED ACTION: Planning Commission may approve, approve with conditions, or 
deny the proposed Code Amendment. 
 
MUNICIPAL CODE STANDARDS: The Code provides the authority for the Planning 
Commission to initiate an amendment to the text of the Land Use and Development 
Code pursuant to Section 1-47 Amendments to the Code pursuant to the language 
below: 
 (a) Ordinances and parts of ordinances of a permanent and general nature, passed or 
adopted after the adoption of this Code, may be passed or adopted either in the form 
of amendments to the Code adopted with or without specific reference to the Code. 
However, in either case, all such ordinances and parts of ordinances shall be deemed 
amendments to the Code, and all of the substantive, permanent and general parts of 
said ordinances and changes made thereby in the Code shall be inserted and made in 
the Code as provided in Section 1-50 hereof. 
 
COMPREHENSIVE PLAN:  Staff finds the project contributes to the following goals 
and objectives identified in the 2018 Comprehensive Land Use Plan to “Provide More 
Employee Housing.” 
 
This project is also intended to meet the 2023 Town Council Goal to: “Identify and 
Provide More Affordable, Community, Workforce Housing.”  
 
STAFF RECOMMENDATION: Town Staff recommend the Planning Commission 
approve Resolution No. 5 of 2025 after a discussion of the proposed amendments.  
 
Attachments: 
A. Draft Resolution No. 5 of 2025 
B. Proposed Code Amendments 
C. Housing Department email 04/7/2025 
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